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and Resolution Procedures described below or other process that resolves the complaint in a manner
consistent with applicable law and relevant Office of Civil Rights (OCR) or other relevant government
guidance. Similarly, the College may also proceed to seek resolution of the alleged or suspected Policy
violation in cases in which the Responding Party does not wish to participate in the Investigation and
Resolution process.

These Procedures apply to all suspected or alleged violations of the Policy and will be used in place of
any Student Code of Conduct or Faculty or Employee Handbook policies or procedures used to
atldress other alleged misconduct. In addition, the College may at any time, upon finding of good
cause, modify these Procedures in the interests of promoting full and fair resolution of suspected or
alleged violations of the Policy in accordance with applicable law.
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good faith, an alleged violation of the College’s Policy involving sexual misconduct or
interpersonal violence to a responsible employee. Accordingly, to encourage reporting,
the College has determined that an individual who reports these incidents will not be
subject to disciplinary action by the College for themselves or other students for
prohibited activities, including but not limited to, personal consumption of alcohol or
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Galesburg, lllinois 61401
309-343-8131 (main switchboard)
309-345-4223 (emergency department)
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309-341-7920
mkcorsaro@knox.edu

2. Confidential Resources in the Community

The following off-campus agencies also employ individuals available to assist members of
the Knox community with issues relating to sexual misconduct or interpersonal violence
in confidence.

Disclosures to these entities will not trigger the College’s investigation into an incident.
Please note that limitations of confidentiality may exist for individuals under the age of 18.

Safe Harbor Family Crisis Center

1188 West Main Street

Galesburg, lllinois 61401

24-Hour Local Crisis Line: 309-343-7233
http://www.safeharbordv.org/

Western lllinois Regional Council Victim Services (WIRC)
24-Hour Crisis Line: 309-837-5555
http://wirpc.org/victim-services/

Western lllinois Regional Council Victim Services (WIRC) — Galesburg Office
311 East Main Street

Bondi Building, Suite 505

Office: 309-343-3337 (for appointments during business hours only)

RAINN: Rape, Abuse and Incest National Network
24-Hour National Sexual Assault Hotline: 1-800-656-4673 (HOPE)
https://www.rainn.org/

Family Planning Services of Western lllinois
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of Students, the Knox College Campus Safety Department, and the College’s Title IX counsel, will
weigh the request against the College’s obligation to provide a safe, non-discriminatory
environment for all students, including the Reporting Party and the alleged Responding Party.
When weighing a Reporting Party's request for confidentiality or that no investigation or
resolution be pursued, the Title IX Coordinator will consider a range of factors, which may
include but are not limited to, whether:

e The alleged Responding Party is likely to commit additional acts of sexual or other violence,
such as:

— Whether there have been other sexual misconduct or interpersonal violence complaints
about the same alleged Responding Party;

— Whether the alleged Responding Party has a history of arrests or records from a prior
school indicating a history of violence;

— Whether the alleged Responding Party threatened further sexual misconduct or
interpersonal violence or other violence against the Reporting Party or others;

— Whether the sexual misconduct or interpersonal violence was committed by multiple
perpetrators.

e The sexual misconduct or interpersonal violence was perpetrated with a weapon;

e The Reporting Party is a minor;

e Knox College possesses other means to obtain relevant evidence of the sexual misconduct
or interpersonal violence (e.g., security cameras or personnel, physical evidence);

e The Reporting Party's report reveals a pattern of perpetration (e.g., via illicit use of drugs or
alcohol) at a given location or by a particular group.

If none of these factors are present, the College is more likely to respect the Reporting Party's
request. If Knox College honors a Reporting Party's request for confidentiality or request that
no investigation or resolution be pursued, the College’s ability to investigate the incident
comprehensively or pursue disciplinary action against the alleged Responding Party(s) may
potentially be limited.

The presence of one or more of the above factors could lead the College to investigate and, if
appropriate, pursue action against the Responding Party even if the Reporting Party requests
otherwise. If the Title IX Coordinator determines that the College cannot maintain a Reporting
Party’s confidentiality, the Title IX Coordinator will inform the Reporting Party prior to starting
an investigation and will, to the extent possible, only share information with people responsible
for handling the College’s response. In all interviews and meetings held in connection with these
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The written notice provided to the Responding Party will include the following information: (1)
the identity of the parties involved, if known; (2) the specific section(s) of the College’s Policy
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The College requires any individual participating in the investigation, sanctioning or appeal of
sexual misconduct or interpersonal violence matters to disclose any potential or actual conflict
of interest. The Reporting and Responding Party will both receive notice of the individuals or
individuals with authority to make a finding or impose a sanction in their case before those
individuals initiate contact with either party. If a party believes that an Investigator has a conflict
of interest, the party should submit a request to replace the Investigator to the Lead Title IX
Coordinator. If the Lead Title IX Coordinator is believed to have a conflict, the party should
submit such request to the Vice President
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the allegations. This option is available if (i) the College determines, in its discretion, that such a
process would be appropriate; and (ii) after receiving a full disclosure of the allegations and their
options for formal resolution, all parties voluntarily agree to participate in the informal resolution
process.

The parties to any informal process will not be required to deal directly with one another without the
College’s involvement. Instead, the Title IX Coordinator in conjunction with one or more College
representatives may arrange for or facilitate mediation or other informal resolution measures
between the involved parties. A summary of the Initial Assessment by the Title IX Coordinator may be
shared with both parties to help inform the process of informal resolution. Once an informal
resolution is reached, it will be documented and both parties will be notified
simultaneously/contemporaneously (to the greatest extent possible, and consistent with FERPA or
other applicable law) of the resolution. The Informal Resolution process does not conclude with a
finding; responding parties are not charged with a policy violation and are not found to be
“responsible” or “not responsible” for a policy violation.

Any party may request that the informal resolution process be terminated at any time, in which case
the formal resolution process (described below) would commence. The College may also commence
the formal resolution process at any time. In addition, any party can pursue formal resolution if they
are dissatisfied with a proposed informal resolution.

VIl. Formal Resolution

When a report of sexual misconduct or interpersonal violence cannot be informally resolved, a formal
resolution will be initiated. The formal resolution process involves the following steps.

A. Investigation

Formal resolution includes a prompt, thorough, impartial and fair investigation into the
allegations of sex discrimination, sexual misconduct or interpersonal violence. The College is
committed to treating all individuals with respect and sensitivity during this process. The Title IX
Coordinator will appoint one or more internal or external Investigators who have been trained
in the investigation of, and other issues related to sex discrimination, sexual misconduct and
interpersonal violence covered by this Policy. The Investigator(s) shall not have a conflict of
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the Initial Assessment, gather and review any additional relevant evidence, seek to interview
both the Reporting and Responding Party, and seek to identify and interview any other

witnesses who can provide germane information. To help ensure a prompt and thorough
in
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following any appeals may be deemed relevant and may be considered in making a
determination as to responsibility and/or assigning of a sanction.

1. Preliminary and Final Investigation Reports

Upon conclusion of the investigation, the Investigator(s) will produce a Preliminary
Investigation Report that summarizes and analyzes the allegations, the relevant facts, the
Investigator's credibility determinations and rationale for those determinations, and all
relevant inculpatory and exculpatory evidence (which may include statements by the
parties, third-party witnesses, or others with information and any physical, written, or
electronic or other evidence). The Preliminary Investigation Report will be provided to the
Title IX Coordinator and shared with the parties (to the extent permitted by FERPA or other
applicable law). Each party will have the opportunity to provide in writing to the
Investigator or Title IX Coordinator their comments on the Preliminary Investigation
Report identifying any factual inaccuracies or misunderstandings and any additional
questions to suggest that the Investigator ask of the other party or other witnesses (along
with an explanation of why the party believes the question(s) would elicit relevant
information that has not already been sought or obtained by the Investigator) within 5
calendar days of receipt of the Preliminary Investigation Report.

The Investigator will address any identified factual inaccuracies or misunderstandings as
appropriate and determine whether to ask any additional questions of either party or any
witness. Based on this information, as well as all information gathered during the
investigation, the Investigator(s) will prepare a Final Investigation Report that includes the
Investigator's credibility determinations, a finding as to whether the College’s Policy has
been violated in the matter by the Responding Party, and the rationale for these
determinations. If the complaint presents more than a single allegation of misconduct, a
finding will be made separately as to each allegation. The Final Investigation Report will
also include the partiess comments to the Preliminary Investigation Report, any
appropriate revisions to the Preliminary Investigation Report based on those comments,
any additional information gathered by the Investigator based on those comments, any
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3. Rights of Reporting and Responding Parties

Reporting and Responding Parties shall both be provided with the following in connection
with the investigation and resolution of suspected or alleged violations of this Policy:

e The opportunity to speak on their own behalf;

e The opportunity to identify or present witnesses who can provide information about
the alleged conduct at issue;

e The opportunity to submit or identify other evidence on their behalf;

e The opportunity to suggest questions to be posed by the individual or individuals
resolving the complaint and respond to the other party;

e The opportunity to review any information offered by the other party in support of the
other party’s position (to the greatest extent possible and consistent with the Family
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e When the Responding Party is a student who has been found
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e Probation.

< Removal from housing or other campus programs/activities/leadership positions.

e Restrictions regarding entering certain buildings or areas of campus.

e Performance improvement/management process (employees only).

e Suspension from school or employment (with or without pay, in the case of
employees).

e Termination of contract with the College; and/or

e Dismissal or other separation from the College.

e Loss of privileges.

e Required activities such as drug or alcohol counseling.

Additional corrective actions may include but are not limited to support services and

accommodations such as escorts, counseling and medical services, academic or
residential accommodations and support for one or both parties. Corrective actions and
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Appeals must be written and must state the grounds for the appeal, provide any
supporting documentation, and include information and arguments relevant to the
grounds for the appeal.

2.  Appeal of Finding of Responsibility and Sanctions/Corrective Actions

If there is a finding of responsibility, either party also has the right to submit an appeal of
the finding and the sanctions/corrective actions within 7 calendar days of being notified
of the sanction decision. Appeals of a finding or sanction may be submitted on three
grounds: (i) new evidence or information sufficient to alter a decision; (ii) allegations that
the Investigator deviated from the Investigation and Resolution process outlined in the
Policy in a way that substantially altered the outcome of the case or influenced the nature
of the sanction; and/or (iii) the sanction is disproportionate with the violation. Appeals
must be written and must state the grounds for the appeal, provide any supporting
documentation, and include information and arguments relevant to the grounds for the
appeal. The appeal must be submitted in writing to the Title IX Coordinator within 7
calendar days of receipt of the sanction notification. If the Responding Party wishes to
have a sanction suspended pending the outcome of the appeal, they may so request at
the time of the appeal. It is within the sole discretion of the Title IX Coordinator to grant a
suspension of the sanction pending an appeal determination and to invoke necessary
interim remedies and measures during this period.

3.  Appeal Process

The appeal process has two steps. First, within 7 calendar days of receiving an appeal of
either finding or sanction, the Title IX Coordinator will determine whether the appeal
satisfies the grounds for appeal and will notify the parties
simultaneously/contemporaneously (to the greatest extent possible) in writing of their
decision regarding this issue. The party that did not initiate the appeal will then have 7
calendar days to submit a written response to the appeal if the Title IX Coordinator
determines that the appeal request satisfies the grounds for appeal. Appeals of either
finding or sanction appeal will be reviewed by a three-person Appeal Panel of College
officials trained in Title IX matters and appointed by the Title IX Coordinator. The Appeal
Panel will review the Final Investigation Report and may interview the Investigator(s) or
any other person who participated in the investigation or sanctioning process, including

Investigation and Resolution Procedures for Allegations of Sex Discrimination, Sexual Misconduct, and Interpersonal Violence 26









e The possible sanctions and protective measures that the College may impos
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